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Course Overview  
The 2015 MBA Edi is a two year, part-time, semi-distance learning programme 
commencing August 2015. It is designed for teachers and administrators working in 
international schools, bilingual schools, language schools, state schools and 
education-related agencies. It is also suitable for British teachers seeking their first 
appointment in international school management. This MBA is a unique, high 
quality specialist programme aimed at International school teachers and managers. 
It currently has over 60 students attending from most of the leading international 
schools in Asia and the Middle East, with previous students working in over 25 
countries.  

Aims  
Through examination of cross-cultural 
comparisons, the MBA develops awareness of 
the global context of education while providing 
a comprehensive and critical analysis of 
contemporary policies, issues and practices in 
international education leadership and 

management. Drawing on international 
research and examples, the programme 
develops advanced skills and knowledge of 
middle and senior level management practice 
thereby enhancing an individual’s career 
prospects in the rapidly expanding world of 
international schooling/education.  



Dates and Attendance  
Start Date: 9th August 2015 

Attendance at Keele University 
Residential:s 9th to 13th August 2015 & 

15th - 17th August 2016 

End Date: December 2017  

Tuition Fee  
£10,400 

 

August 2015 Additional Costs  
Applicants will either be resident or 

non-resident for the Keele based week. 
Fees as below: 

Non-residential facility fee: £155 
Residential facility fee: £500 

 

Keele University is one of the top 
teaching and research universities in 

the UK and has been delivering 
postgraduate programmes for 

international school teachers and 
administrators since 2010 

 

Dorothy Tyson (Keele) 

T: 01782 733126 

E: d.tyson@keele.ac.uk 

To find out more visit: www.keele.ac.uk/pgtcourses/educationmbainternational 
or email: s.m.whitehead@keele.ac.uk 

Entry Requirements  
There are no specific undergraduate subject 
requirements. Applicants should ideally have a 
good University first degree (or equivalent) plus 
appropriate professional training and/or 
experience. All applications will be given full 
consideration. As the course is taught and 
assessed exclusively in English, applicants must 
have English as first language or IELTS score of 
6.5 or above.  

Key Features  
A part-time semi-distance learning programme 
with designated Keele University tutor support: 

• Modularised coursework undertaken on a semi-
distance-learning basis, following a primary 
residential held at Keele University, UK.  

• Work-based dissertation/research project 
related to your own experience and professional 
interests. 

• Course sessions which allow you to meet with 
professors and colleagues from a wide range of 
professional and international backgrounds and 
to explore in depth contemporary issues in 
education management and organisation.  

Assessment  
There are no formal examinations. Assessment 
is based on module assignments and an end of 
course dissertation. All assignments are 
between 3,000 and 5,000 words in length. A 
dissertation of a target length of 15,000 words 
is similarly marked and constitutes one-third of 
the total Master programme.  

 

Course Structure and Content  
August 2015 Taught Modules (90 credits): 

Organisational Behaviour; Human Resource 
Issues; Quality, Improvement and Effectiveness; 
Strategic Management; Research Methods prt 1. 

August 2016 Taught Modules (90 credits): 

Resource Management; Research Methods prt 2; 
Dissertation. 

 

Taught Modules 
 
Organisational Behaviour and Development 
(15 credits)  
Drawing on educational research, practice and 
theory, this module considers the nature and 
complexity of educational management and 
leadership; the dynamics of effective 
management of change in educational 
organisations; organizational cultures; audit and 
accountability cultures in education; and 
changing notions of professionalism.  

Human Resource Issues (15 credits)  
This module explores the development of 
personnel management and the more recently 
applied human resource management function 
within public and private sector organizations, 
exploring the often contrasting characteristics 
of employee identities and cultures in 
educational institutions especially. The module 
focuses directly on emerging themes within 
private sector organisations and which are 
applicable to internationally focused 
educational institutions.  

Quality, Improvement and Effectiveness 
(30 credits)  
This double module takes a critical, analytical 
and evaluative approach to the concepts of 
improvement, effectiveness and quality in 
educational provision. In so doing it aims to 
equip students with the knowledge and 
understanding that will enable them to practice, 
examine and evaluate critically the application 
of these and related concepts within their own 
educational environments.  

Strategic Management in Education 
(15 credits)  
This module will examine in detail the 
philosophies and practices which underpin 
modern strategic management, providing a 
backdrop for the consideration of management 
strategy in a range of contexts. The 
predominant focus of the module will be on 
medium and long-term decision making by 
senior management in the pursuit of 
organizational policy goals and targets of 
performance.  

Resource Management (15 credits)  
This module looks at changes in the nature of 
the global economy over the last 30 years and 
the move from economic nationalism to the 
globalised economy. In this context the module 
explores and evaluates the progressive and 
continuing introduction of market forces 
(locally, nationally and internationally) into the 
management of education (and wider public 
services) and how this affects the way in which 
managers manage resources.  

Research Methods parts 1 & 2 (30 credits)  
This extended, double module is an essential 
introduction to research in organisational 
environments. The aim is to guide and assist the 
student to prepare for their substantive 
Research Project/Dissertation which 
commences in the second year of the 
programme. The module covers a range of 
qualitative and quantitative approaches and 
associated methodologies while also addressing 
ethical issues concerned with educational 
research at an advanced level.  

Application Procedure  
Details of application procedures are given on 
the Keele postgraduate website at: 
www.keele.ac.uk/pgapply/ 

If you experience any problems with the 
applications process, please contact our 
Programme Administrator, Dorothy Tyson. 

 

Programme Team: 

UK-based: 

Steve Cropper (Programme Director) 

Dorothy Tyson (Programme Administration) 

Asia-based: 

Steve Whitehead (Asia Programmes Co-
ordinator) 

Denry Machin (Programme Team) 

Keele University reserves the right to alter any 
aspect of the MBA Edi programme, including 
fees, timetables and content without prior 


